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Abstracts 

This paper contains the perspective of Counseling and Guidance in Lifelong Learning (LLL). 

Lifelong Learning has been acknowledged as a need and a principle of education as well as a 

transnational strategy for the learning societies worldwide. There are considerable variation in 

the policies and practices of Lifelong Learning in different countries. The term Lifelong 

Learning has been used in a variety of context from adult learning and continuing professional 

development to organizational and societal changes. In the discourse of Adult Education and 

Lifelong Learning, Counseling and Guidance plays an important role to motivate people or make 

them aware about the importance of learning.   
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Introduction 

The Globalization and the knowledge society are confronting people with great challenges and 

made them demanding as a result of demographic change. In such circumstances, Lifelong 

Learning serve people to continuously adapt and expand knowledge and the ability to apply the 

knowledge acquired (competency). Lifelong learning encompasses learning at all ages and 

subsumes formal, non-formal and informal learning. Lifelong Learning in an emerging concept 

in India, it has widespread impact in the community, especially among the diverge population of 

India and in this scenario the counseling and guidance plays an important role to sensitize the 

people towards lifelong learning to meet the future challenges (Shah, S.Y., 2008). 
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The counseling and guidance are interchangeable terms, the main difference between them is that 

the guidance refers to helping somebody plan or choose a path or direction, whereas counseling 

it giving general advice that could pertain to almost anything, but the main objective of both of 

them is to help people (The World Bank, 2003). Guidance is originally centered on problems 

related to vocations for young people. Guidance is the assistance made available by qualified and 

trained person to an individual of any age to help him to manage his own life activities, develop 

his own points of view, make his own decisions and carry on his own burden.  

Guidance, which is a relatively more comprehensive process, includes counseling as its most 

specialized function. Counseling is a process of enabling the individual to know himself and his 

present and possible future situations in order that he may make substantial contributions to the 

society and to solve his own problems through a face to face relationship with the counselor 

(Shrivastava, K.K.). 

I have chosen this topic just to check the possibilities of Lifelong Learning and how Counselling 

& Guidance can help us to explore the possibilities of Lifelong Learning. I also want to find out 

the solution of the questions like,  

 Why we need to become a lifelong learner?  

 Is Counselling & Guidance become a tool to enhance Lifelong Learning in our society?     

Emergence of Lifelong Learning and need of Counseling and Guidance in 

Lifelong Learning  

The term Lifelong Learning is not new as an idea but as a transnational strategy it become as the 

need of an hour and being advocated by many well-known persons from education. The concept 

Lifelong Learning was first introduced on a big stage in Denmark as early as in 1971. After that, 

two major landmark reports presented in UNESCO offering visions of emerging challenges in 

education. 

The first one, “Learning to Be” was prepared in 1973 by a commission under the chairmanship 

of Edgar Faure. This report was extensively discussed and debated the world over and it shaped 

the education discourse of the seventies and eighties. 



The second one, “Learning: The Treasure Within” was prepared by the International 

Commission on Education for the 21
st
 century under the chairmanship of Jacques Delors (1996). 

The report surveys the emerging world and the sweeping technological, economic, and social 

change and the multiple tensions arising from this shift. It neatly balances the economic, culture, 

and social aspects of education. 

Another most important report came in 2000, “A Memorandum on Lifelong Learning”. This 

reports purpose was, to launch a European-wide debate on a comprehensive strategy for 

implementing Lifelong Learning at individual and institutional level, and all spheres of private 

and public life. The article includes key messages on ‘Rethinking Counseling and Guidance’. It 

calls for a new approach which envisages guidance as a continuously accessible service to all, 

stating that “the practitioner’s task is to accompany individuals on their journey through life, 

releasing motivation, providing relevant information, and facilitating decision making” 

(European commission, 2000). 

The Role of Counseling & Guidance in Lifelong Learning 

“The knowledge does not discriminates the learner, it up to us that how we are receiving it.” 

The notion of Lifelong Learning is based on the idea that all people should have the opportunity 

to continuously improve and develop their knowledge, skills, and competences. The Lifelong 

Learning provides learner a chance to start his/her learning at any stage of their life because it’s 

never too late to start. Lifelong learning is the key importance for individuals of all ages and 

holds an array of benefits for them and society. It promotes learners full economic and societal 

participation enables them to be better informed and more active citizens. It also contributes to 

their personal well being and fulfillment, supports their creativity and innovation, and increases 

their efficiency.  

“Learning is intrinsic and we engage in learning throughout our whole lives.” 

If people are to take responsibility for managing their learning, they need information about 

themselves, the society in which they live, and the economy in which they function. Counseling 

and guidance services help them to provide the link between these sources of information and 

people’s aptitudes and interests. They facilitate and promote lifelong learning. 



Guidance can perform a valuable role in raising the aspirations of the disadvantaged by making 

them aware about the opportunities and supporting them in securing entry to such opportunities. 

Such services promote individual liberty, choice and emphasize the active learner. 

 

Lifelong Learning in India 

India has a rich and long tradition of learning throughout life. In fact, the philosophy of Lifelong 

Learning is embedded in the Indian society, culture and education. But the British wanted a 

formal education system, which undermined the original approach of lifelong learning. Lifelong 

Learning came back through the influence of the big international organizations like European 

Union (EU), United Nations Educational, Scientific and Cultural Organization (UNESCO), 

Organization for Economic Co-operation and Development (OECD), World Bank, and other.  

The University Grants Commission (UGC) of India during the XI Plan (2007-2012) introduced 

Guidelines on Lifelong Learning and Extension in the Higher Education. All the different 

programmes initiated earlier under various terminologies viz; Adult Education, Continuing 

Education, Extension, Population Education, Student Counseling, Placement Services and e-

learning were proposed to reformulate and developed as Lifelong Learning Programmes, so as to 

bring them in tune with fast expanding global knowledge scenario (UGC, 2011). 

 

Process and Methods 

“In the knowledge-based society, the functional literacy of all generations is of vital 

importance.” 

We all know that the lifelong learning is the need of an hour and the developing countries like 

India (where more than 60% of population lies below 35years) are increasingly recognizing the 

need to implement career development policies because Changing the learning process, both by 

focusing on a broader range of competencies and transforming pedagogy, will enable more 

people to achieve the skills they need. Establishing accountability systems, often mediated by 

counseling and guidance systems, could help learners and their families make informed choices, 

not restricted by prejudiced or ill-informed word of mouth. Recognizing that informal and non-



formal learning is a route to genuine skill acquisition enables people with less formal training to 

demonstrate the skills they have. 

Living and working in the 21
st
 century society requires active citizens, who are self-motivated to 

pursue their own personal and professional development, which means that the system of 

provision shifts from a supply-side to a demand-side approach placing users need and demand in 

the center of concern. Individuals should be accompanied on their journey through life by 

releasing motivation, providing relevant information and facilitating decision making. Therefore, 

Guidance and Counseling have to move towards a more holistic style of provision, “able to 

address a variety of needs and demands and a variety of publics” (European commission, 2007). 

Guidance and Counseling should assist the individual to become a wholesome person, who is 

aware, motivated, and self-directed about his/her future. Guidance and Counseling are seen as an 

integral element of a strategy to support and encourage Lifelong Learning. 

Conclusion 

In this rapidly changing and technology driven world the initial education is insufficient for an 

individual to meet the changing requirements of the knowledge society. However, to stay in this 

competitive world, Lifelong Learning is the need of an hour for any country and its citizen but 

many people are still unknown about the importance of Lifelong Learning. We can make people 

aware about Lifelong Learning with the help of Counseling and Guidance, so that they can live a 

better life and survive in this rapidly changing and technology driven world. 

“To make lifelong learning a reality, the education and the training systems 

should make a stronger effort towards an open, flexible,  and transparent 

education.”  

   The World Bank 
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